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1.The purpose and scope of this policy statement

Roade Primary School is committed to preventing all forms of bullying so that all children can foster positive
relationships and enjoy positive experiences during their time at the school.

The purpose of this policy statement is:

* to prevent bullying from happening between children and young people who are a part of our
organisation or take part in our activities

* to make sure bullying is stopped as soon as possible if it does happen and that those involved
receive the support they need

* to provide information to all staff, volunteers, children and their families about what we should all do
to prevent and deal with bullying.

This policy statement applies to anyone working on behalf of Roade Primary School including senior
leadership, governing body, paid staff, volunteers, sessional workers, agency staff and those undertaking
any form of work-based placement.



2.What is bullying?

Bullying is defined as the repetitive, intentional harming of 1 person or group by another person or group,
where the relationship involves an imbalance of power.

Bullying is, therefore:
> Deliberately hurtful
> Repeated, often over a period of time

> Difficult to defend against

It can involve people of any age, and can happen anywhere — at home, school or using online platforms and
technologies (cyberbullying). This means it can happen at any time.

Bullying encompasses a range of behaviours which may be combined and may include the behaviours and
actions we have set out below.

TYPE OF BULLYING DEFINITION

Emotional * making threats

* undermining a child

* excluding a child from a friendship group or activities.
Physical * Hitting

* Kicking

* Pushing

* Taking another’s belongings

* Any use of violence

Verbal * name-calling
* saying nasty things to or about a child or their family.
Prejudice-based and * Taunts
discriminatory, including: . Gestures
¢ Racial * Graffiti
» Faith-based * physical abuse

e Gendered (sexist)

» Homophobic/biphobic = Particularly if the above are focused on a particular characteristic (e.g.
e Transphobic gender, race, sexuality)

¢ Disability-based

Sexual * Explicit sexual remarks
* Display of sexual material
* Sexual gestures
* Unwanted physical attention
* Comments about sexual reputation or performance
* Inappropriate touching

Direct or indirect verbal * Name-calling
* Sarcasm
* Spreading rumours
* Teasing



TYPE OF BULLYING DEFINITION

Cyber-bullying * excluding a child from online games, activities or friendship groups

* sending threatening, upsetting or abusive messages

e creating and sharing embarrassing or malicious images or videos

* 'trolling' - sending menacing or upsetting messages on social networks,
chat rooms or online games

* voting for or against someone in an abusive poll

* setting up hate sites or groups about a particular child

* creating fake accounts, hijacking or stealing online identities to
embarrass a young person or cause trouble using their name.

Bullying and cyberbullying can be a form of discrimination, particularly if it is based on a child’s disability,
race, religion or belief, gender identity or sexuality.

3.Diversity and inclusion

We recognise that bullying is closely related to how we respect and recognise the value of diversity.
We will be proactive about:

* seeking opportunities to learn about and celebrate difference
* increasing diversity within our staff, volunteers, children and young people
¢ welcoming new members to our organisation.

Find out more about:

* safeguarding children who come from Black, Asian and minoritised ethnic communities
» safeguarding d/Deaf and disabled children and young people

» safeguarding LGBTQ+ children and young people

* safeguarding children with special educational needs and disabilities (SEND).


https://learning.nspcc.org.uk/safeguarding-child-protection/children-from-black-asian-minoritised-ethnic-communities
https://learning.nspcc.org.uk/safeguarding-child-protection/children-from-black-asian-minoritised-ethnic-communities
https://learning.nspcc.org.uk/safeguarding-child-protection/children-from-black-asian-minoritised-ethnic-communities
https://learning.nspcc.org.uk/safeguarding-child-protection/deaf-and-disabled-children
https://learning.nspcc.org.uk/safeguarding-child-protection/deaf-and-disabled-children
https://learning.nspcc.org.uk/safeguarding-child-protection/lgbtq-children-young-people
https://learning.nspcc.org.uk/safeguarding-child-protection/lgbtq-children-young-people
https://learning.nspcc.org.uk/safeguarding-child-protection-schools/safeguarding-children-with-special-educational-needs-and-disabilities-send
https://learning.nspcc.org.uk/safeguarding-child-protection-schools/safeguarding-children-with-special-educational-needs-and-disabilities-send
https://learning.nspcc.org.uk/safeguarding-child-protection-schools/safeguarding-children-with-special-educational-needs-and-disabilities-send

4.Legal framework

This policy has been drawn up on the basis of legislation, policy and guidance that seeks to protect children
in the UK. NSPCC Learning provides summaries of the key legislation and guidance on:

* bullying and cyberbullying

* online abuse

* child protection in each nation of the UK

We believe that:
* children and young people should never experience abuse of any kind

* we have a responsibility to promote the welfare of all children and young people, to keep them safe
and operate in a way that protects them

We recognise that:
*  bullying causes real distress and affects a person’s health and development
* in some instances, bullying can cause significant harm
» all children, regardless of age, disability, gender reassignment, race, religion or belief, sex or sexual
orientation, have the right to equal protection from all types of harm or abuse
* everyone has a role to play in preventing all forms of bullying (including online) and putting a stop to
bullying

We will seek to prevent bullying by:

* developing a behaviour and relationship policy, safeguarding policy and code of conduct that sets
out how everyone involved in our organisation is expected to behave, in face-to-face contact and
online, and within and outside of our activities

* holding regular discussions with staff, volunteers, children, young people and families who use our
organisation about bullying and how to prevent it

* providing support and training for all staff and volunteers on dealing with all forms of bullying,
including racist, sexist, homophobic, transphobic and sexual bullying

* putting clear and robust anti-bullying procedures in place

Our regular discussions with staff, volunteers, children, young people and families will focus on:
* group members’ responsibilities to look after one another and uphold the behaviour code
* practising skills such as listening to each other
* respecting the fact that we are all different
* making sure that no one is without friends
* dealing with problems in a positive way
* checking that our anti-bullying measures are working well


https://learning.nspcc.org.uk/child-abuse-and-neglect/bullying
https://learning.nspcc.org.uk/child-abuse-and-neglect/bullying
https://learning.nspcc.org.uk/child-abuse-and-neglect/online-abuse
https://learning.nspcc.org.uk/child-abuse-and-neglect/online-abuse
https://learning.nspcc.org.uk/child-protection-system

5.Responding to bullying

We will make sure our response to incidents of bullying takes into account:
* the needs of the person being bullied
* the needs of the person displaying bullying behaviour
* needs of any bystanders  our organisation as a whole

At Roade Primary School, the safety and well-being of our students are our top priorities. We are committed
to providing a safe and inclusive learning environment for all our students. Bullying is not tolerated in our
school, and we have implemented a range of measures to prevent and address bullying in all its forms.

Our Bullying Prevention Measures:

1. Clear Anti-Bullying Policy: We have a comprehensive anti-bullying policy in place that outlines our
commitment to preventing and addressing bullying. This policy is shared with students, parents, and
staff members, ensuring that everyone is aware of our stance against bullying.

2. Education and Awareness: We educate our students about the different forms of bullying, its
consequences, and the importance of kindness, empathy, and respect. Regular awareness
assemblies and classroom discussions promote a culture of understanding and tolerance.

3. Reporting System: We have established a clear and confidential reporting system where students,
parents, and staff can report incidents of bullying.

4. Supportive Staff: Our staff members are trained to recognise and respond to signs of bullying.
They are approachable and accessible to students who need support or guidance. We encourage
open communication between students and staff.

5. Conflict Resolution: We teach students conflict resolution skills, emphasising peaceful ways to
resolve disagreements and misunderstandings. This empowers students to address issues
constructively and promotes empathy.

6. Parental Involvement: We encourage parents to be actively involved in their child's education and
well-being. Regular parent-teacher meetings and workshops on valued behaviour and relationships
strategies are organised to ensure a collaborative effort.

7. Consequences and Restorative Justice: When bullying incidents occur, we take appropriate
actions, which may include consequences, but we also emphasise restorative justice approaches to
help students understand the impact of their actions and make amends.

8. Continuous Monitoring: We continuously monitor and assess the effectiveness of our anti-bullying
measures and make necessary adjustments to ensure they remain up-to-date and effective.

We believe that by implementing these measures and fostering a culture of respect, kindness, and inclusion,
we can create a safe and nurturing environment where every child can thrive academically, socially, and
emotionally. Together, as a school community, we are committed to preventing bullying and promoting a
positive atmosphere for all.

The following steps will be taken when dealing with any incidents of bullying reported to the school:

e If bullying is suspected or reported, the incident will be dealt with immediately by the member of
staff who has been approached or witnessed the concern.

e The school will provide appropriate support for the person being bullied — making sure they are not
at risk of immediate harm and will involve them in any decision-making, as appropriate.

o The DSL will be informed of all bullying concerns, especially where there may be safeguarding
issues.

o The headteacher, Designated Safeguarding Lead (DSL) or another appropriate member of
leadership staff will interview all parties involved.

e Aclear and precise account of bullying incidents will be recorded by the school in accordance with
existing procedures. This will include recording appropriate details regarding decisions and action
taken.

e The school will speak with and inform other staff members, where appropriate.



o The school will ensure parents/carers are kept informed about the concern and action taken, as
appropriate and in line with child protection and confidentially policies.

e Appropriate sanctions and support, for example as identified within the school behaviour policy and
child protection policy, will be implemented in consultation with all parties concerned.

e If necessary, other agencies may be consulted or involved, for example the police if a criminal
offence has been committed, Early Help or Northamptonshire Children’s Trust if a child is felt to be
at risk of significant harm.

¢ Where the bullying of or by pupils takes place off school site or outside of normal school hours
(including cyberbullying), the school will ensure that the concern is fully investigated and responded
to in line with this policy, our Online Safety Policy and the school behaviour policy. If required, the
DSL will collaborate with DSLs at other settings.

Cyberbullying
When responding to cyberbullying concerns, the school will:
o Act as soon as an incident has been reported or identified.
o Provide appropriate support for the person who has been cyberbullied, and work with the person
who has carried out the bullying to ensure that it does not happen again.
o Encourage the person being bullied to keep any evidence (screenshots) of the bullying activity to
assist any investigation.
o Take all available steps where possible to identify the person responsible. This may include:
e looking at use of the school systems
e identifying and interviewing possible witnesses

e Contacting the service provider and the police, if necessary.

o Work with the individuals and online service providers to prevent the incident from spreading
and assist in removing offensive or upsetting material from circulation. This may include:

e Support reports to a service provider to remove content if those involved are unable to be
identified or if those involved refuse to or are unable to delete content.

e Confiscating and searching pupils’ electronic devices, such as mobile phones, in
accordance with the law and the school searching and confiscation policy. (We will access
the DfE ‘Searching, screening and confiscation at school’ and Childnet cyberbullying
guidance to ensure that the school’s powers are used proportionately and lawfully).

¢ Requesting the deletion of locally-held content and content posted online if they
contravene school behavioural policies.

o Where an individual can be identified, the school will ensure that appropriate sanctions are
implemented to change the attitude and behaviour of the bully, as well as ensuring access to
any additional help or support they may need.

o Inform the police if a criminal offence has been committed.

o Provide information to staff and pupils regarding steps they can take to protect themselves
online. This may include:

e advising those targeted not to retaliate or reply.

e providing advice on blocking or removing people from contact lists.

¢ helping those involved to consider and manage any private information they may have in
the public domain.

Supporting Pupils

Pupils who have been bullied will be supported by:
* Reassuring the pupil and providing immediate pastoral support.
» Offering an immediate opportunity to discuss the experience with their teacher, the DSL, or a
member of staff of their choice.

* Being advised to keep a record of the bullying as evidence and discuss how to respond to any
further concerns.


https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
http://www.childnet.com/resources/cyberbullying-guidance-for-schools
http://www.childnet.com/resources/cyberbullying-guidance-for-schools

Working towards restoring self-esteem and confidence.
Providing ongoing support. This may include working and speaking with staff, offering formal

counselling, engaging with parents and carers.

Where necessary, working with the wider community and local/national organisations to provide

further or specialist advice and guidance; this could include support through Early Help or support
through other services.

Pupils who have perpetrated bullying will be helped by:

o Discussing what happened, establishing the concern and the need to change.

o Informing parents/carers to help change the attitude and behaviour of the child.

o Providing appropriate education and support regarding their behaviour or actions.

o If online, requesting that content be removed and reporting accounts/content to service
provider.

o Sanctioning, in line with school behaviour policy. This may include:

» official warnings

* internal exclusions

* removal of privileges

* in extreme or repeated cases, suspensions or permanent exclusions.

*  Where necessary, working with the wider community and local/national
organisations to provide further or specialist advice and guidance; this may
include involvement from the Police or referrals through Early Help or support
through other services.

Supporting Adults

Our school takes measures to prevent and tackle bullying among pupils; however, it is equally important to
recognise that bullying of adults, including staff and parents, whether by pupils, parents or other staff
members, is unacceptable.

Adults who have been bullied or affected will be supported by:

O

Offering an immediate opportunity to discuss the concern with the designated safeguarding
lead, a senior member of staff and/or the headteacher.

Advising them to keep a record of the bullying as evidence and discuss how to respond to
future concerns.

Where the bullying takes place off school site or outside of normal school hours (including
online), the school will still investigate the concern and ensure that appropriate action is taken
in accordance with the schools’ code of conduct.

Reporting offensive or upsetting content and/or accounts to the service provider, where the
bullying has occurred online.

Reassuring and offering appropriate support.

Working with the wider community and local/national organisations to provide further or
specialist advice and guidance.

Adults who have perpetrated the bullying will be helped by:

O

Discussing what happened with a senior member of staff and/or the headteacher to establish
the concern.

Establishing whether a legitimate grievance or concern has been raised and signposting to the
school’s official complaints procedures.

If online, requesting that content be removed.

Instigating disciplinary, civil or legal action as appropriate or required.

We will review the plan we have developed to address any incidents of bullying at regular intervals, in order
to ensure that the problem has been resolved in the long term.



More information about responding effectively to bullying is available:

* protecting children from bullying and cyberbullying
* recognising and responding to abuse.

6.Related policies

. Behaviour and Relationships Policy
. Safeguarding and Child Protection Policy
. Code of Conduct

7.Contact details

Nominated anti-bullying lead

Name: Martin Taylor / Assistant Head
Phone: 01604 862309
Email: admin@roadeprimary.org

Senior lead for safeguarding and child protection (for example safeguarding and child protection
trustee)

Name: Martin Taylor / Assistant Head
Phone: 01604 862309
Email: admin@roadeprimary.org

NSPCC Helpline
0808 800 5000


https://learning.nspcc.org.uk/child-abuse-and-neglect/bullying
https://learning.nspcc.org.uk/child-abuse-and-neglect/bullying
https://learning.nspcc.org.uk/child-abuse-and-neglect/recognising-and-responding-to-abuse
https://learning.nspcc.org.uk/child-abuse-and-neglect/recognising-and-responding-to-abuse
mailto:admin@roadeprimary.org
mailto:admin@roadeprimary.org

